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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT

Pursuant to Section 13 or 15(d) of the SecuritieshBnge Act of 1934

Date of Report (Date of Earliest Event Report January 23, 201

AmeriGas Partners, L.P.

(Exact name of registrant as specified in its arart

Delaware 1-13692 23-278791¢
(State or other jurisdictio (Commissior (I.LR.S. Employel
of incorporation’ File Number) Identification No.)
460 No. Gulph Road, King of Prussia, 19406
Pennsylvani:
(Address of principal executive office (Zip Code)
Registrar’s telephone number, including area cc (610) 33-7000

Not Applicable

Former name or former address, if changed sin¢cedpsrt

Check the appropriate box below if the Form 8-lifjlis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions:

] Written communications pursuant to Rule 42ler the Securities Act (17 CFR 230.425)
] Soliciting material pursuant to Rule 14a-I#der the Exchange Act (17 CFR 240.14a-12)
] Pre-commencement communications pursuanide R4d-2(b) under the Exchange Act (17 CFR 2402()
] Pre-commencement communications pursuanide R3e-4(c) under the Exchange Act (17 CFR 2404(8p

—
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Item 5.02 Departure of Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(c) As previously announced, the Board of DirectrémeriGas Propane, Inc. (the "General Partnén8,general partner of AmeriGas
Partners, L.P. ("AmeriGas Partners"), elected RoheCane, age 47, as Controller and Chief Accagriifficer of the General Partner,
effective February 16, 2013. Mr. Cane will succ®éitliam J. Stanczak following Mr. Stanczak's retirent, effective February 15, 2013, as
Controller and Chief Accounting Officer of the GeslePartner.

On January 23, 2013, the General Partner's Boddireftors approved Mr. Cane's compensation. Theetz Partner has agreed to pay Mr.
Cane an annual base salary of $160,000, proratetiln his promotion date. In addition, Mr. Caneigipates in the General Partner’s
annual bonus plan. His target annual bonus planrypity, as a percentage of annual base salatyhe0%, prorated based on his
promotion date. Mr. Cane will participate in ther@eal Partner’s long-term compensation plan, theA@as Propane, Inc. 2010 Long-Term
Incentive Plan On Behalf of AmeriGas Partners, [tfe "2010 Plan"). The General Partner’'s BoarDioéctors approved an award to Mr.
Cane of 1,300 AmeriGas Partners performance wffesgtive February 16, 2013, under the 2010 Plé&e. derformance units have
distribution equivalents and are tied to the thyear total return performance of AmeriGas Partn€mhmon Units relative to the partnership
units of the energy master limited partnershipthaAlerian MLP Index and may be earned at theafride 2013-2015 performance period.
Each AmeriGas Partners performance unit represieatsght of the recipient to receive an AmeriGastifers Common Unit and cash equal
to distributions paid during the performance peifapecified performance goals and other condgtiare met.

Mr. Cane will also participate in the long-term qmensation plan of the General Partner's parent, Cigporation, the UGI Corporation 2013
Omnibus Incentive Compensation Plan (the "2013'pl&GI Corporation’s Board of Directors approvedequity award to Mr. Cane under
the 2013 Plan, effective February 16, 2013, of ®9GI Corporation stock options, which will havéea-year term and will vest in three
equal annual installments beginning February 16420

Pursuant to a change in control agreement, the r@keRartner will provide Mr. Cane with cash bere{liBenefits") if the General Partner
terminates his employment without "cause" or itérninates employment for "good reason” at any titkin two years following a change
in control of the General Partner, AmeriGas PagtoerUGI Corporation. "Cause" generally includgsr(isappropriation of funds, (ii)
habitual insobriety or substance abuse, (iii) cotn of a crime involving moral turpitude, or (igyoss negligence in the performance of
duties, which gross negligence has had a mateti@rae effect on the business, operations, aggeserties or financial condition of the
General Partner. "Good reason" generally includesi@rial diminution in authority, duties, respdmiliies or base compensation; a material
breach by the General Partner of the terms of gheesment; and substantial relocation requirements.

If the events trigger a payment following a chairgeontrol, the Benefits payable to Mr. Cane w#l &s specified under his change in control
agreement unless payments under the AmeriGas Rrpjran Senior Executive Employee Severance Plan"@everance Plan") would be
greater, in which case Benefits would be providedeu the Severance Plan. Benefits under his changentrol agreement will be equal to
his base salary and annual bonus. In addition@dne is entitled to receive a payment equal tetis¢ he would incur if he enrolled in the
General Partner’'s medical and dental plans foryeae (less the amount he would be required to it for such coverage if he were an
active employee). Mr. Cane would also receive bisdfits under the AmeriGas Propane, Inc. Supplesth&xiecutive Retirement Plan
("SERP") described below, calculated as if he t@adinued in employment for two years. The equityaedg described above provide for
accelerated vesting under certain circumstancesrinection with a change in control.

Mr. Cane will also participate in the General Partmbenefit plans, including the SERP and Severdtian. Under the SERP, the General
Partner credits to each participant’s account alynea amount equal to 5 percent of the particifaodmpensation (salary and annual bonus)
up to the Internal Revenue Code ("Code") compemsditinit and 10 percent of compensation in excdéssioh limit. In addition, if any

portion of the General Partner’s matching contitnutinder the General Partner’'s qualified 401(k)iggs Plan ("Savings Plan") is forfeited
due to nondiscrimination requirements under theeCtte forfeited amount, adjusted for earningslaases on the amount, will be credite«

a participant’s account. Benefits vest on the fiftimiversary of a participant's most recent empleghtommencement date, unless the
Compensation/Pension Committee determines otherRaicipants direct the investment of their actdaalances among a number of ful
which are generally the same funds available ttgiants in the Savings Plan, other than the U@ipGration stock fund. Account balances
are payable in a lump sum within 60 days after teation of employment, except as required by Sacti@dA of the Code. If payment is
required to be delayed by Section 409A of the Cpdgment is made within fifteen days after expimatf a six-month postponement period
following "separation from service" as defined e Code. Amounts payable under the General PastB&RP may be deferred in accorde
with the UGI Corporation 2009 Deferral Plan.

Under the Severance Plan, benefits are payable t€&he if his employment is involuntarily termiedtfor any reason other than for just
cause or as a result of his death or disabilityst'dause" generally means (i) dismissal of anw@ikecdue to misappropriation of funds, (ii)
substance abuse or habitual insobriety that adyeaffects the executive’s ability to perform histeer job, (iii) conviction of a crime
involving moral turpitude, or (iv) gross negligeringhe performance of duties. The Severance Réaefit formula provides for cash
payments equal to an executive’s compensation f@riad of time ranging from six months to eighteeonths depending on his length of
service ("Continuation Period"). In addition, if MEane's employment is terminated without caugeCitmpensation/Pension Committee of
the General Partner's Board of Directors, maytsisale discretion, determine to pay an annual $dmuthe year in which the termination of
employment occurred. If an annual bonus is pailatimount shall not exceed a prorated portion of@4ne's target bonus for the year of
termination. Under the Severance Plan, Mr. Cankragkeive a cash payment based on the cost he viawlel incurred to continue medical
and dental coverage under the General Partners fitet the Continuation Period (less the amount@®&me would be required to contribute
for such coverage if he were an active employelels medical and dental amount includes a tax -up payment equal to 75 percent of



payment relating to medical and dental coverage.Séverance Plan also provides for outplacemewitssrfor a period of twelve months
following Mr. Cane’s termination of employment, arambursement for tax preparation services foffihial year of employment.

In order to receive benefits under the Severanar & his change in control agreement, Mr. Camedaired to execute a release that
discharges the General Partner and its subsidimaesliability for any claims he may have agaiasly of them, other than claims for amot

or benefits due him under any plan, program orre@hprovided by or entered into with the Genemtier or its subsidiaries. The Severance
Plan also requires Mr. Cane to ratify any post-@wplent activities agreement in effect and to coafeein attending to matters pending at the
time of termination of employment.

(d) On January 23, 2013, Mrs. Anne Pol, age 65,elexted to the Board of Directors of the Genegatrier. Mrs. Pol has been a director of
UGI Corporation, the parent company of the Geneeatner, since 1999, and previously served aseatdir of UGI Corporation from 1993
through 1997. Mrs. Pol will serve on the Compemsdiension Committee of the General Partner's BoBdrectors. She will receive an
annual retainer of $65,000, pro-rated for the nunalbenonths served as a director of the GenerahBaduring the 2013 fiscal year. Mrs. Pol
also received 1,100 Phantom Units. Each Phantornrgjmiesents the right to receive an AmeriGas Bestii..P. Common Unit and
distribution equivalents when Mrs. Pol ends heviseron the Board.

Mrs. Pol replaced Stephen D. Ban on the Generah®&&s Board of Directors. Dr. Ban, age 72, reteéfdctive January 23, 2013 from the
Board after nearly 8 years of service. As previpasinounced, Dr. Ban also retired from UGI Corporas Board of Directors after serving
a director since 1991.

Mrs. Pol retired in 2005 as President and Chiefr@jpeg Officer of Trex Enterprises Corporation,ighhtechnology research and developr
company, a position she had held since 2001. MisalBo serves as a Director of UGI Utilities, Inc.

On January 23, 2013, William J. Marrazzo and Johwalsh were appointed to serve on the Executivai@ittee of the General Partner's
Board of Directors and K. Rick Turner was appoirttederve on the Audit Committee of the Generatrieais Board of Directors.
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SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly caussdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

AmeriGas Partners, L.

January 29, 2013 By: Monica M. Gaudiosi

Name: Monica M. Gaudiosi
Title: Vice President and Secretary of AmeriGas Propane,
Inc., the general partner of AmeriGas Partners, L.P.



